Student Employment Nepotism Policy

The University of North Alabama standards for employment decisions such as hiring, promoting, reappointing,
evaluating, awarding salary and terminating employees are based on qualifications, level of responsibility and
skills required to perform the job. The university attempts to avoid favoritism, the appearance of favoritism and
conflicts of interest in employment decisions.

We reserve the right to take action when relationships or associations of employees impact the University’s
mission, its policies and procedures, and its short and long term operations. It is against the University’s policy
for an employee to supervise a family or household member.

The purpose of the policy is to avoid favoritism, the potential for favoritism, conflicts in loyalty, discrimination,
the appearance of impropriety or conflict of interest, a hostile or uncomfortable work environment or the
potential for hostile or uncomfortable work environment.
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Definitions

1. “Employment” means any appointment to
regular employee.

2. “Employee” means the University’s facult
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